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MENTOR-ON-LAKE FIRE DEPARTMENT - 2004 

 
John M. Rogers, Mayor and Safety Director 

 
 
 

FIRE ADMINISTRATION  
 

 
Robert Mahoney ………….……………………..……………………………………..Fire Chief 
Michael Huelsman …………………………………………………………..……Battalion Chief 
David Birtley …………………………………………………………………………..Lieutenant 
Ralph Boomer ………………………………………………………………………….Lieutenant 
Thomas Konitsky ……………………..………………………………………………..Lieutenant 
Raymond Paduano …………………………………………...………………………...Lieutenant 
William Whalen …………………………………………..……………………………Lieutenant 

 
 

FIRE OFFICER  
 

Battalion Chief Michael Huelsman 
 

EMS OFFICER 
 

Battalion Chief Pete 
Gammiere

 
TRAINING OFFICER  

 
Lieutenant David Birtley 

 
 

SAFETY OFFICER 
 

Lieutenant Ralph Boomer 
 

 
        HAZMAT OFFICER  

 
Lieutenant William Whalen 

 
 

MAINTENANCE OFFICER  
 

Lieutenant Thomas Konitsky 
 

   
 MEDICAL OFFICER  

 
    Lieutenant Raymond Paduano

 
 

FIRE INVESTIGATION BUREAU  
 

David Birtley …………………………………………………..…….Advanced Fire Investigator 
Thomas Konitsky ……………………………………………………Advanced Fire Investigator 
Raymond Paduano …………………………………………...………Advanced Fire Investigator 
Keith Munich…………………………………………………………Advanced Fire Investigator 

 
 

FIRE PREVENTION BUREAU  
 

Paul Morris …………………………………………………………………………Fire Inspector 
 



 

PPEERRSSOONNNNEELL   RROOSSTTEERR  AANNDD  SSEERRVVII CCEE  RREECCOORRDD  --  22000044  
 
 

     Name                                    Full Time                                Years in Service 
 

Robert Mahoney                                   Chief                                           30 Years   6 Months 
 
   Paul Morris                                     Firefighter                                     28 Years   3 Months 
 
  David Birtley                                    Lieutenant                 18 Years   4 Months 
 
   Tony Konte                                      Firefighter                                    15 Years   9  Months 
 
 James Pechatsko                               Firefighter                                       5 Years   4  Months 

 
 

      Name                                   Part Time                                Years in Service 
 
Michael Huelsman                         Battalion Chief                                31 Years   7 Months 
 
Ralph Boomer                                   Lieutenant                                     24 Years   5 Months 
 
Donald Stamford                               Firefighter                                    22 Years   2 Months 
 
Peter Gammiere                              Battalion Chief                               19 Years   7 Months 
 
Michael Spencer                                 Firefighter                                    19 Years   7 Months 
 
 Daniel Coughlin                                  Firefighter                                   16 Years   9 Months 
 
Thomas Konitsky                                 Lieutenant                                  14 Years   4 Months 
 
Raymond Paduano                              Lieutenant                                   13 Years   8 Months 
 
Eric Heimberger                                  Firefighter                                     9 Years   5 Months 
 
William Whalen                                   Lieutenant                                     9 Years   5 Months 
 
Timothy Brown                                    Firefighter                                     9 Years  11 Months 
 
Brian Harrigan                                     Firefighter                                    8 Years    4 Months 
 
Kieth Munich                                        Firefighter                                    6 Years  11 Months 
 
Jason Stoddard                                     Firefighter                                    6 Years   11 Months 
 
Paul Cassidy                                          Firefighter                                    6 Years   4  Months 
 
Mary Elsing                                             Firefighter                                   6 Years   2  Months 



 
Dean Niederkorn                                     Firefighter                                   6 Years   2  Months 
 
David Huelsman                                      Firefighter                                    3  Years 1 Month       
 
Kevin Bittner                                           Firefighter                                    3 Years  3 Months 
 
John Reidy                                               Firefighter                                    3 Years  3 Months 
 
Carmin Tibaldi                                        Firefighter                                    3 Years  3 Months 
 
Edward Kranek                                       Firefighter                                    3 Years   2 Months 
 
Nathan Peters                                           Firefighter                                    2 Years    1 Month 
 
Greg Duy                                                   Firefighter                                   1 Year     9 Months 
 
Deana Munich                                         Firefighter                                                     4 Months 
 
Stephen Drapp                                         Firefighter                                                    2 Months 
 
Aaron Husted                                           Firefighter                                                    2 Months 
 
Michael Kovach                                       Firefighter                                                    2 Months 
 
Ben Longbons                                          Firefighter                                                    2 Months 
 
Jason Sorgen                                            Firefighter                                                    2 Months 
 
Frank Wallingford                                  Firefighter                                                    2 Months 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The Fire Department Administration is responsible for all emergency and non-emergency Fire 
Department activities. These activities involve four major areas of responsibility: 1.) fiscal 
management;  2.) personnel management;  3.) productivity; and  4.) training. These four areas can 
be further divided into the following: 
 
*   Planning and Research 
*   Records and Reports 
*   Public Information and Community Relations 
*   Intergovernmental Relations 
*   Budgeting 
*   Procurement of Equipment and Supplies 
*   Resource and Supplies 
*   Recruitment and Hiring 
*   Promotional Practices 
*   Loss Control 
*   Firefighting / Emergency Medical Qualifications 
*   Personnel Supervision and Performance Evaluations 
*   Hazard Control 
*   Emergency Incident Management 
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MENTOR-ON-THE-LAKE FIRE DEPARTMENT
CHAIN OF COMMAND - RESCUE OPERATIONS
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MENTOR-ON-THE-LAKE FIRE DEPARTMENT
STAFF COMPLIMENT - BY ORDINANCE

MAYOR
SAFETY DIRECTOR

FIRE CHIEF BATTALION CHIEF
x 2

CAPTAIN
or

LIEUTENANT

LIEUTENANT x 2

FIREFIGHTER
EMT

25
FIREFIGHTERS

FIREFIGHTER
EMT

FIREFIGHTER
EMT

FIREFIGHTER
EMT

PART-TIMEFULL-TIME

TOTAL MANNING
EQUALS 5

TOTAL MANNING
EQUALS  30

A-3



 
 
 
 
 
 

MENTOR-ON-THE-LAKE FIRE DEPARTMENT
OPERATIONAL FLOW CHART
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For  the purpose of data overview in the total number of calls,  emergency responses  are entered 
into a statistical analysis in the following 2 pages. 

 
Overall,  we  experienced an increase in total calls from 2003 to 2004.  In 2004, the department 
responded to a total of 898 rescue, fire and service calls as opposed to 842 calls in 2003.  (See 
graph numbers 04-1 and 04-2) 

 

 

 
In  the area of Mutual Aid,  we responded to 17 calls for assistance last year to other surrounding 
communities. The Mentor Fire Department responded to our City for mutual aid on 3 occasions in 
2004.  2 calls for EMS and 1 call for Fire. 

 
 
 
 

 
 
 

 
 
 

 
 
 
 
 



 
FIRE, RESCUE AND SERVICE vs TOTALS,  1995 - 2004 

 

Service calls are defined as any non-emergent assistance response. 
 
** As of the year 2002, Service Calls were incorporated into the Fire / Haz-Mat category. ** 
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     IN SERVICE FIRE TRAINING  - DEPARTMENTAL 
 
 

Internal Fire Training...…..................…...1,276.9 Hours 
Approximate External Fire Training  …720.0 Hours 

 
Total.....…………………………………..….1,996.9  Hours 

 
(NOTE GRAPH 04-4 ) 
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For the year, the Department responded to 282 fire and service calls. This is an increase of 99 calls 
over last yearin those areas. Overall, the Department experienced an increase of 56 calls over 2003. 
There was an approximate $46,000.00 increase in total dollar loss from fire in 2004. 
 
 
 

Dollar Loss Totals for the year 2004 
 

Structure $57,000.00 
Vehicle $    -0- 
Other $2,000.00 

TOTAL $59,000.00 

                                        
 

DOLLAR LOSS FOR TEN (10) YEAR PERIOD 
 
                                                          1995                   $ 267,235 
                                                          1996                   $   79,105 
                                                          1997                   $ 155,385 
                                                          1998                   $ 105,895 
                                                          1999                   $ 222,650 
                                                          2000                   $   23,955 
                                                          2001                   $   19,795 

2002                   $     1,255 
                                                          2003                   $   11,850 
                                                          2004                   $   59,000 
 
 

 

Total Dollar Loss in Thousands of Dollars 
 

 



 

 
 

 

 
 
 
 
 
 
 
 
 

 
INJURIES AND FATALITIES - 2004 

 
Number of fire Fatalities ............. 0 
Number of fire Injuries ....(FD)..... 0 

Number of fire Injuries ...(Public)... 2 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

The  Fire  Division  responded to 616 emergency  medical  calls.  On  475 
occasions we transported to  various  medical  facilities.  On 141  occasions  
we treated victims, but did not transport them. In total we logged 10,108 
road miles on our 2 emergency vehicles. 

Our  current staff of 35 personnel at the end of 2004 have attained the 
following levels  of certifications by the years end: 

 
17…..............…......EMT-P 
 0….....................A-EMTA 
18............………..EMTA 
0……...…NON-EMTA 

                                                     
 
Paramedic services were required as follows: 

Paramedics  responded  on 417 calls in 2004.  On 3 occasions we requested the paramedic service 
from the City of Mentor.  

As  I  have  reported  in the past,  the most important single  factor  in  offering paramedic  service  
is the out of service time.  With runs averaging 2  hours (plus or minus) on a normal paramedic 
transport call, we generally have 3 or 4  personnel and 1 medic unit out of service for that time  
frame.  On several  occasions,  depending  on the circumstances,  this time frame exceeded 2 1/2 
hours.  This can be a burden on the fire service, especially during the business week, daytime. 

      
Definition  -  Down time and/or out of service time is that time when personnel  are committed to a 
fire or rescue call and are not available or in service. 

 
 

RESCUE TRAINING - DEPARTMENTAL  
 
 
 

              Internal Medical Training...…..................…...202.2 hours 
              Approximate External Medical Training  …1,000.0 hours 

 

                     Total.....………………………………..….1,202.0  hours 
      



 
 

                                      Transports by Destination 
01/01/2004 & 12/31/2004 
 
 

Transport Location Number 
  
  

Police/Jail 3 
Lake West Hospital 390 

Richmond Heights General Hospital 1 
Meridia Hillcrest Hospital 8 
Meridia Eucilid Hospital 1 

Cleveland Clinic Foundation 1 
Lake East Hospital 70 

VA Med Center - Cleveland 1 
    No Transports                                                                     141 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



60%40% P a r t  T ime

Fu l l  Ti me

Full-time operations in the Fire Division are Monday through Friday from 06:00 hours (6 
a.m.) until 18:00 hours (6 p.m.). All Full-Time Firefighters work a 10 hour day,  five  
days  a week or 2600 hours annually.  Two  of  the Full-Time  Personnel  are  scheduled 
from 06:00 (6 a.m.) until 16:00 hours  (4  p.m.) while  the  remaining  two Personnel are 
scheduled from 08:00 (8 a.m.)  until  18:00 hours (6 p.m.).  All Full-Time Personnel 
rotate working the early and late shifts on a  bi-weekly  basis.  This fluctuation of shifts 
allows the Fire Department to  have Personnel  scheduled for a 24 hour period throughout 
the entire year.  Prior to the implementation  of the above mentioned schedule,  the hours 
between 06:00 a.m. and 08:00 a.m. were considered  uncovered  hours  and handled by 
any available Personnel.   The Fire Chief  works a 40 hour week or an eight hour day 
Monday through Friday from 08:00 hours (8 a.m.) until 17:00 hours (5 p.m.) with a one 
hour lunch or 2080 hours annually. 
 

 

 

                                                                          
                                                                   Graph 04-5 
 

 

 

These  duty  hours equal 40% of the  total  annual in-service  time.  The Department  is  
experiencing  a problem with unavailable Part-time help  during  the weekly  daytime  
hours.    The  Administration  is cognizant  of  the fact and attention is focused on  gaining 
additional help during this period.  

During the Full-Time coverage hours, Full-Time Personnel responded to 339 of the 
annual fire, rescue and service calls. 

  

The Full-Time staff have the following areas of responsibility: 

 
Administration and Records 

Budgeting and Statistical Analysis 
Arson Investigation and Fire Prevention 

In Service Fire Inspections / Building Inspections 
Building Construction, Print Review and Code Study 

Building Maintenance (i.e. painting, repairing, cleaning) 
Graphics (Drawings, Graphs, and Illustrations, etc.) 

Training and Education, private sector included 
Vehicle and Equipment Maintenance 
Fire Hydrant Maintenance Program 
Public Safety Vehicle Inspections 
Public Relations/Public Education 

Hose Testing and Maintenance 
 

These  are  examples of the many projects and duties that are performed  during  the work day aside 
from handling emergency calls. 

 

Full-Time staff overtime pay was $7,235.91 for the year 2004. 

 

60.0%  -  Part Time scheduled hours 
40.0%  -  Full Time scheduled hours 



40%

60%

Full Time

Part Time

 
 
                        
 
 
 

 

 

During the Part-Time coverage hours, Part-Time Personnel responded to 559 of the annual fire, 
rescue and service calls. 

As of September 1, 2004, it will have been six years since the Part Time staff began in house 
manning of the station which along with the Full Time coverage previously reported allows the 
Department full 24 hour coverage throughout the year. Each of the Part Time shifts are covered by 
2 Firefighters and 1 Firefighter / Paramedic. Additional Paramedic personnel were recently hired to 
augment the staffing levels for this coverage. There are 16,872 scheduled standby duty hours  
assigned  to  Part-time  Personnel.  They are daily, Monday  evening  through Saturday morning 
from 1800 hours (6 p.m.) through 0600 hours (6 a.m.), also Saturday and  Sunday for 24 hours,  
from 0600 hours (6 a.m.) Saturday to Monday morning 0600 hours (6 a.m.).  

 
By the end of 2004, our manpower status had increased to 5 Full-Time and 30 Part-Time 
Personnel. This will fluctuate as membership tends to change from year to year. 
 
 
 
 
 

 
 
 

 
 
 

MISCELLANEOUS PART-TIME DUTIES - 2004 
 

Basic Fire Prevention Work 
In-service fire inspections and pre-planning 

Public relation activities 
Station tours 

Participants in voluntary vehicle inspections 
Continuing education training 

 
 
 
 
 
 
 
 
 
 



 
 
 
 

 

SUPPORT   SERVICES 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
 
 



 
 

 

 

 

 

 

 

The  activity level within the Bureau of Fire Prevention has increased from 2003 to 2004.  The total 
number of hours expended on fire prevention in 2004 totaled 802.3.  The activities incidents are 
categorized below and in the following page:  

      
 

               1.  Conducted 223 building inspections 
               2.  Made 10 study of codes on specific problems 
               3.  Acted on 10 complaints 
               4.  Processed 75 pieces of correspondence and/or documentation 

         5.  Conducted 0 fire and/or tornado drill at Lake Elementary 
         6.  Monitored 0 building demolitions  
         7.  Tested or took action on 20 fire suppression system problems 

               8.  Tested or took action on 15 fire alarm problems 
               9.  Were involved with 6 fire lane problems 
             10.  Field testing of materials 0 times 
             11.  On 17 occasions, attended Fire Department related meetings  
             12.  On 4 occasions issued permits and/or citations 
             13.  On 6 occasions we were involved in graphics, forms and pre-plan drawings 

       14.  On 21 occasions we were involved with plan review research 
       15.  20 times we were involved in public relations or education 
       16.  On 2 occasions we were called in for a service call 

17. On 10 occasions we investigated and enforced non-functional smoke detectors. 
      

Total time expended on fire prevention in 2004 amounted to 439.0 hours. 

      
      
      
      
      
      

 
 
 
 
 

 
 
 



 
 

Mentor-on-the-Lake Fire Prevention Bureau 
Inspection Activity Worksheet for the year 

2004 
 

      
      
      

              Activity                         Total Incident Count                 Total Hours 
                                    

Building Inspection               223 445.25 
Code Study / Files                 10 22.5 

Complaint                              10 12.5 
Correspondence                     75 74.2 

Drills Fir e / Tornado              0 0 
Demolitions 0 0 
Suppression                           20 48.0 
Fire Alarms                           15 31.5 
Fire Lanes 6 4.8 

Testing                                  0 0 
Meetings                       17 51.0 

Permits / Citations                4 2.25 
Pre-Plans                              6 18.0 

Plan Review                         21 36.8 
Public Education                  20 41.0 

Service Calls 2 2.0 
Smoke Detectors                  10 12.5 

   
Totals: 439 802.3 
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The Mentor-on-the-Lake Fire Department has continued membership in the Western Lake County 
Fire Investigation Unit (WLCFIU). The unit has been in existence for many years, but has recently 
been reorganized to improve inter-city assistance and 
operations. The unit consists of members from the cities of 
Mentor-on-the-Lake, Mentor, Eastlake, Wickliffe, Kirtland, 
Willoughby Hills, Willoughby and Willowick Fire 
Departments. Mentor-on-the-Lake currently has four members 
assigned to the unit. The unit serves as a fire resource when the 
resources of the department responsible for conducting the 
investigation request such assistance. Mentor-on-the-Lake 
utilized the services of the WLCFIU in the year 2004 on one 
occasion for an apartment fire with 2 victims. 

 

For a Fire Investigation Unit to be effective, many hours of 
training are needed. Every other month, the WLCFIU holds 
meetings and training sessions that keep the members of the 
unit up to speed on the latest investigative techniques, 
equipment and technology. This is very important so that 
the unit’s Investigators can be accurate in conducting their 
investigations. The unit also utilizes the services of  
Insurance Companies, Private Fire Investigation Units, Lake 
County, and the State of Ohio. 

 

                    

 

 

 

 

 

 

 

The Advanced and Basic fire investigation courses both consist of classroom and practical 
exercises. The basic course consists of a total of 40 hours, and the advanced course consists of a 
total of 60 hours of training. Continuing membership for the West Lake County Unit consists of 12 
hours of training annually and regular attendance of bi-monthly meetings. In 2004, a combined 
Mentor-on-the-Lake total of 38.0 hours was dedicated to the WLCFIU in training, meetings and 
fire investigations.  

 

 

 

 

MENTOR-ON-THE-LAKE FIRE INVESTIGATORS / JUVENILE FIR ESETTER COUNSELORS 
 

Lieutenant David Birtley  - Advanced Lead Fire Investigator / Juvenile Firesetter Counselor (WLCFIU) 
Battalion Chief / Paramedic Tom Konitsky - Advanced Fire Investigator (WLCFIU) 

Lieutenant / Paramedic Ray Paduano - Advanced Fire Investigator (WLCFIU) 
Firefighter Keith Munich – Advanced Fire Investigator (WLCFIU) 



 

 

A grand total of 2833.2 hours were  expended  in  all  phases  of  training  by  Fire  Department  
personnel.  This represents an increase of 31% in comparison to 2003 in educational efforts.  Year 
to year changes in hours are to be expected depending on the amount of participation and 
enrollment in the State of Ohio paramedic program. In house training is performed on each shift 
and fluctuates from 1.0 hours to 3.0 hours. This training is documented in the total hours reported. 
The total figure does vary from year to year depending on how many mandated, certification and/or 
recertification training programs are attended in this time frame. On an annual basis the average 
equates to approximately 71.4 hours per individual. 

The following charts and graphs will indicate performances relative to the  mandated fire  and  
rescue  training,  in-service  fire and  rescue  training,  and  external training.  Please note the wide 
variety and the advance spectrum of the training received.   

  

                                       Fire Attack Training 
                                                

 

     

 

 

 

Flashover Training 

 

 

Mandated training and State of Ohio required certifications are as follows: 

 
A.  Paramedic training for certification is 1000 hours. 
B.  E.M.T.A. training for certification is 110 hours. 
C.   A-E.M.T.A. training for certification is 144 hours. 
D.   Fire cadet training for Full-time certification is 240 hours. 
E.  Fire cadet training for Part-time certification is 100 - 240 hours. 
F.    Fire Safety Inspector training certification is 80 hours for both  Full and Part-time Personnel. 
G.   C.P.R. Instructor certification is 12 hours. 
H.   State of Ohio Fire/EMT Instructor certification is 80 hours. 

 

 

 



Recertifications and Continuing Medical Education Requirements 
 
 

A.  Paramedic training for maintaining certification is 80 - 92 hours. 

B.  E.M.T.A. recertification is 40 hours every 3 years. 

C. A-E.M.T.A. recertification is 33 hours every 3 years plus an additional 6 hours every year.  
Epinephrin certification adds 3 additional hours to the above mentioned time. 

D. T & I fire recertification training is 30 hours annually for both Full and Part-time. This can be 
accrued through in-service training. 

 

E.   Hazardous Materials training by Federal Law is 24 hours annually. 

 

In-service training means that which is done on duty in quarters, or at selected training sights 
within the city confines.  It may also, from time to time, include bi-lateral training with surrounding 
communities. 

 

   
TTTEEECCCHHHNNNIII CCCAAALLL   TTTRRRAAAIII NNNIII NNNGGG   

   
 

The Mentor-on-the-Lake Fire Department has 
performed technical training throughout the year 
in many areas not directly related to 
“Firefighting”.  
 
Hazardous Materials as shown to the left, and 
repelling as shown to the right are just two 
examples of technical training.  Many of these 
drills involve citizens and family members who 
participate as victims. 
 
     
      
 
 

 
 

 
 
 
 
 
 

Hazardous Materials 
Training 

Rope Rescue 
Training 



 
 
   

  
 
 
 
A total of 2151.0 hours of labor were expended last year in all categories to maintain equipment, 
vehicles and quarters in an operable and livable condition. Vehicles and equipment consumed 
1337.5 hours, or 62% of the total time. Aside from the normal weekly check-out, fueling and house 
running which is done every day, a great deal of internal maintenance is preformed by both Fire 
Department personnel in areas such as; 

      
A.   Vehicles - Lubricate  and change oil, exhaust systems, tire rotation, body work, touch up  and  
repaint, alternators, lights, horns, wiring, batteries, door repairs, lubrication, change air and oil 
filters, repair brakes, trim, and seats, tune up and installation of new equipment. 

B.   Equipment - Maintain self contained breathing apparatus (SCBA) repair/modify the same 
were applicable, relocate and remount equipment, mark I.D. on equipment, clean charge material 
and recharge air compressor, initiate hydrostatic checks of air cylinders, portable pumps and air 
tools, diesel tank and building where possible. 

 

Building and quarters consumed 813.5 or 38% of the remaining maintenance time. Aside from 
normal routine house cleaning done weekly, other maintenance includes, but is not limited to, the 
following: 

Bi-monthly or monthly cleaning of  windows, repair  of interior/exterior doors, repair faucets,  
commodes and plumbing, maintain clean towels for apparatus, laundry, paint, repair and mount 
hardware, strip and wax floors twice annually and fire bay maintenance. 

      
The total fuel consumption for all Fire Department vehicles amounted to 2203.0 gallons.  Of this 
total, 423.6 gallons of gasoline were used and 1779.4 gallons of diesel were used to fuel the 
vehicles. 

The total downtime for all Fire Department vehicles amounted to 300.0 hours. 

There were 214. quarts of oil utilized for the maintenance of all Fire Department equipment. 

 

 

 
 
 



EQUIPMENT MAINTENANCE - 2004 
     
 
Radio/communications Equipment……………………………………Total Expenses    $ 1,849.67 
 
Off Highway Equipment Maintenance…………………………....…..Total Expenses    $  1,063.76 
       
Building maintenance…………………………………………….……Total Expenses    $ 1,843.50  
      
Office Supplies and Equipment …………………………………….…Total Expenses    $   977.74 
      
Vehicle Maintenance / Equipment………………..………….Total Expenses     $ 5,734.67 
      
             

$  3,500.00 was budgeted for Building improvements in 2004. 

$  1,843.50 was expended for Building improvements in 2004. 
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2500 (Chief’s Car): 1997 Pontiac. Engine excellent, body good, general condition good. 

2512-FR (Rescue Squad): 2001 Ford E-450 Modular. Engine excellent, body excellent, general 
condition excellent. 

 

 

 

 

 

 

 

 

2502-FR: Mentor-on-the-Lake’s newest rescue Squad is a 2004 Ford E-450 modular unit. 
Engine excellent, body excellent, general condition excellent. This unit has replaced the 1989 
Ford unit which has been retired. Total purchase price for this unit was approximately 
$107,000.00 

2517-HR (Heavy Rescue): 1993 International Rescue Master. Engine excellent, body excellent, 
general overall condition excellent. 

2513 (Engine): 1982 Seagrave - 2000 gpm. Engine good, body poor, general condition fair.  

 * When the last rear axel snapped (third time this has occurred), we were 
informed that there were no further replacements available. If this occurs 
again, it will be a major expense to replace it. * 

2519 (Engine): 1993 Pierce -  2000 gpm. Engine excellent, body excellent, general overall 
condition excellent. 



367

6

374

8

382

5

388

4

390

6

378

5

379

6

380

4

378

5

380

6
0

50
100
150
200
250
300

350
400

1995 1996 1997 1998 1999 2000 2001 2002 2003 2004

Hydrants Flushed Breaks Annually

 

 
 
 
 
 
 
Report on water transmission lines. The fire hydrant maintenance program is divided into 2 parts 
on an annual basis. 

 

Phase I 
 

Spring  flushing  and maintenance consist of  flushing,  lubricating,  checking  for defects  and  
painting  of  the  bonnets with  white  reflective  paint  for  better visibility at night. 

This  year 380 hydrants were serviced in Phase I of the program. Of this number,  24 hydrants were 
found to be in need of some kind of maintenance attention. Of these, 24 hydrants, 12 were in need 
of major repair and 12, were found to be in need of minor repair. 

We observed did observe an increase in both the major and the minor repair categories. 

 

 

 

 

 

 

 

 

 

 

 

 

 

We have 2 on going programs with Aqua Ohio at this time, they are as follows: 

1. Eliminate all of the 2 port hydrants in the City.  In 2004, there were still 4 such hydrants. 

2. Raise any hydrants that are to low for Fire Department operations. 

 

A list is submitted to Aqua Ohio annually, as to indicate the necessary priority repairs needed. 



 

 

Phase II 
 

The fall maintenance program consisted of lubrication, inspection, painting bonnets with white 
reflective paint where necessary and pumping dry all hydrants within the City limits plus the first 
hydrant adjacent to our common boundary.  This is done in preparation for the upcoming winter 
season as to eliminate the possibility of freezing. 

    

The total hydrants that were checked in the Fall program amounted to the same number as in the 
spring program.  After the Fall hydrant phase is completed, we returned to those hydrants that had 
water in them for a further check into leaking / draining problems.  Any problems that are found 
and considered to be a potential hindrance to Firefighting operations are reported to Aqua Ohio for 
further inspection. 

   

Aqua Ohio will investigate the problems at hand and will also place antifreeze in any hydrant that 
is not draining properly.  There was found to be a moderate amount of water in the hydrants this 
year due to the substantial amount of rainfall received in 2003-2004. 

  

  

  

  

  

  
 

  



EEVVEENNTTSS  OOFF  NNOOTTEE  
 
      
January:     Expansion of the public relation program utilizing “Rescue” and “Siren” the Clowns. 

        

PPUUBBLLII CC  RREELLAATTII OONNSS  
22 00 00 44   

           
April:  The Mentor-on-the-Lake Firefighters Association sponsored their annual Easter Egg 
Hunt held at Lake Elementary School. 
      
May: Participated in the Memorial Day Parade sponsored by the AM-Vets Post #109. 
     
July: Assisted Mentor Harbor Yachting Club with their Fireworks display. 
      
September:  Participated in the Labor Day Parade Sponsored by the Recreation Board of Mentor-
on-the-Lake. 

October: Fire Prevention Week, open house was held at the Fire Station with fire truck rides for                   
the children.  Programs were conducted at the Senior Citizen building and at Lake Elementary 
School. 
      
December: Santa Claus toured the city on E-2519, E-2513, FR-2512 and HR-2517 passing out 
candy canes to the children of our community.  The Mentor-on-the-Lake Firefighters Association 
sponsored the event. 
  
 

RREECCOOMMMMEENNDDAATTIIOONNSS  --  22000055  
     
 

1. Install an exhaust system within the fire bay to rid the area of the extensive quantities of carbon 
monoxide produced when the diesel vehicles are started. 

2. Replace the fire bay floor(s) and provide an adequate drainage system. 

3. Improve the storage areas in general (i.e. records and equipment). 

4. Installation of a fire hydrant on the South side of City Hall to assist with Fire Department 
training, and fire protection. 

5  Replace the bay door remote control openers and install motion sensors on all bay doors. 
      
      



      
      
      
      
      
      
      
      
      
 

 

 

 

 

 

My sincere thanks to the Officers and Personnel of the Fire Division in keeping the quality of 
service rendered at the highest plane while working at times under trying conditions.  Their ability 
to adjust and react to difficult circumstances reflects the training and discipline which has gradually 
been inbred in each individual from their first day of assignment. 

I would  like to especially thank the Full-Time staff for their continued  efforts, input  and  
dedication  in  working  to  ensure  that  departmental  operations  run efficiently  and  smoothly,  
and  also on the editing of  this  annual  report.  The information  for  this  report  has  been  
painstakingly  accumulated  and  compiled throughout  the year by the members of the Full-Time 
staff who make it possible  for this statistical information to be recorded,  a very admirable job, 
well done. 

      
      

David Birtley, Lieutenant 
Anthony Konte, Firefighter 
Jamie Pechatsko, Firefighter 

Paul Morris,  Firefighter 


